
HOLLAND THEORY

Careers are determined by an interaction between our personality and the environment in John Holland's Theory of
Career Choice. John Holland's Theory of Career Choice (RIASEC) maintains that in choosing a career, people prefer
jobs where they can be around others who are like them.

Through the use of the typological system and through the process of matching people who represent specific
types with similar typed environments, career counselors try to enhance the likelihood that their clients will
make satisfying career choices that lead to career stability and ultimately to career success and achievement.
Opposite types on the hexagon are most inconsistent, or combine personal characteristics or job functions that
are usually unrelated. This dynamic creates a workplace where employees to the best of their ability either
conform to a type or be viewed as a less valuable. This mission dictates that its culture is one of caring,
responsibility, and curiosity about science and disease. For example, the Realistic type person is considered to
be rugged, robust, reserved, practical, and materialistic. Journal of Occupational and Organizational
Psychology,  Types of Environments Just as personalities can be measured to determine typology,
environments too can take on a typal character of their own. Holland emphasises that people who choose to
work in an environment similar to their personality type are more likely to be successful and satisfied. Within
this theory there are six basic types of work environment, which correlate directly to the personality types.
Holland codes help you match what you like to do with appropriate careers. He or she likes working alone or
with other realistic people. Professor John Johnson of Penn State suggested that an alternative way of
categorizing the six types would be through ancient social roles: "hunters Realistic , shamans Investigative ,
artisans Artistic , healers Social , leaders Enterprising , and lorekeepers Conventional. The client is passive
and just receives a diagnosis from someone else. Calculus Calculus provides the spatial foundation for the
hexagonal model in that it refers to the degree of relatedness of all the types based on the distances between
them on the hexagon. Clients can take career tests integrating the Holland theory through traditional
paper-and-pencil formats and via personal computers and the Internet. Matching Person to Environment The
notion of matching people to environments can be broadly conceptualized to include environments that go
well beyond occupational responsibilities and work cultures. The left hemisphere has a high status area, with
Health Sciences at the top. C Realistic Realistic types generally like to work with things more than with
people. Making vocational choices: A theory of vocational personalities and work environments. Gottfredson,
G. I feel though his legacy is a difficult and one I personally feel a bit uneasy with. The theory incorporates
several constructs from personality psychology, vocational behavior, and social psychology, including
self-perception theory and social stereotyping. Adjacent types on the hexagon e. In career counseling circles, it
is common to hear a counselor refer to a Social or Investigative type person as a shortcut to describe someone
who possesses clear, identifiable traits, personality characteristics, or behaviors. People of this type are often
drawn to accounting, banking, clerical, and computational work. The theory is also used in litigation involving
disputes about earning capacity. Based on the premise that personality factors underlie career choices, his
theory postulates that people project self-and world-of-work views onto occupational titles and make career
decisions that satisfy their preferred personal orientations. It is among the most widely researched and applied
vocational choice theories. The hexagonal model also visually demonstrates a few other key concepts that are
central to the Holland theory.


